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MAPPING CULTURAL DIVERSITY

Chapter 2 

Protecting and Promoting 

Cultural Expressions

The intrinsic power of cultural expressions as well as their value as 
economic goods have both been recognised by the Convention. Many 

good examples from the arts, media and culture represent this dual na-
ture of cultural goods and services. Consequently, this chapter contains 
the largest number of good practices within the publication. The first part 
of the chapter presents examples of governmental initiatives, often imple-
mented in partnership with civil society and / or with private companies. 
The second part presents examples by civil society actors, ranging from 
private foundations to NGOs and local initiatives. From the good practices 
discussed here, it emerges that cultural festivals serve as effective tools 
to celebrate cultural diversity by reaching a broad public, raising aware-
ness and recognising both regional and national cultural expressions. 
This should encourage different stakeholders to take better advantage of 
existing and well-established festivals to promote the objectives of the 
UNESCO Convention.

Dance Theatre Show, HIFA, see p. 40
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Empowering Independent  

Filmmakers
Public Service Broadcasting Trust, India

Anupama Sekhar

In outlining the rights of parties at the national level, the UNESCO Convention spe-

cifically calls for “measures aimed at enhancing diversity of the media, including 

through public service broadcasting”. The Public Service Broadcasting Trust in India 

may be considered a good practice in this regard. It offers an innovative model for 

developing a shared public culture of broadcasting focused on diversity, accuracy, 

impartiality and access to marginalised audiences.

Along with freedom of thought, expression 

and information, the diversity of the media 

has been acknowledged by the UNESCO Con-

C%)*(#)'.&'.'&($)(/,.)*',#)*"(>8*()$'-.,*#"'%).-
bling cultural expressions to flourish within 

societies. Public service broadcasting can play a 
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The Public Service Broadcasting Trust (PSBT) in 

India offers an innovative model for developing a 

shared public culture of broadcasting focused on 

diversity, accuracy, impartiality and marginalised 

audiences. As Rajiv Mehrotra, Managing Trustee, 

PSBT argues: “Just as numerous social services 

from education and health to public transporta-

tion cannot be left exclusively to their own pro- 

cesses and priorities, driven purely by the 

demands of the market, support through public 

funds and institutions of public broadcasting is 

crucial. A society that lacks an effective alterna-

tive media space or voice diminishes its funda-

mental democratic freedoms and choices while 

reinforcing the cultures of the privileged...The 

value of Public Broadcasting evolves from its 

credibility and its independence from the impera-

tives of both commercial broadcasting and those 

of the government or the state”.1 

Away from both commercial and state impera-
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trust based in New Delhi, aims to “create and 

sustain an independent, participatory, pluralistic 

and democratic space in the non-print media” in 

India. To this end, it enables the creation of con-

tent, the cultivation of discourse and the estab-

lishment of systems that will facilitate public 

access to the electronic media. Another objective 

is working towards the elimination of all forms of 

pre-censorship, especially in reality programming 

.)3'/D9<'()'I%%!()$'@(*+'U)3(.Q&'D(>%".D'3%9#-

cratic Constitution.

Empowering Independent Filmmakers
The primary channel employed by PSBT towards 

realising its objectives is through the commis-
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Open calls for proposals are usually made twice a 

year and widely disseminated through advertise-

ments in the media and via direct communication 

*#'.',#998)(*K'#-'#C%"'N211'/D99.I%"&G'M+%',.DD'
receives excellent response year after year. That 

funded proposals make up less than 10 per cent of 

all proposals received is proof of this.  

_5?M'3("%,*DK'"%.,+%&'#8*'*#'/D99.I%"&'*+"#8$+'
the call; hence, there are no ‘middlemen’ or pro-

duction companies involved. This serves to effec-

tively and innovatively support the independent 
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Commissioned films reflect a wide variety of 

themes and engage with pressing civil society 

concerns. For instance, Diversity was a theme in 

2009-10. 
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the primary focus of the PSBT grant. Filmmakers 

are able to secure advances without bank guaran-

tees and turn-around-time at each stage of pay-

ment / approval is on an average 20 working days. 

;#@%C%"<'&%D%,*%3'/D99.I%"&'."%'!"#C(3%3'@(*+'
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making process, with rough cuts being evaluated 

>K'@%DDVI)#@)'/D9'.)3'9%3(.'!%"&#)&G'
1  Rajiv Mehrotra. A Mandate 

for Public Broadcasting. 

http://www.psbt.org/general/
mandate_public_service
Accessed 15 November 2010. 
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Innovative Partnerships Ensure  

Wide Reach 
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A Festival Celebrating the  

Documentary Genre
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A Good Practice for the Convention 
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